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ARTICLE 1
PREAMBLE

This agreement entered into by the Town of Millis (hereinafier referred to as the Employer)
and Local 888, Service Employees International Union (hereinafter referred to as the Union) has
as its purpaose the promotion of harmonious relations between the Employer and the Union, the
establishment of an equitable and peaceful procedure for the resolution of differences, and the
establishment of rates of pay, hours of work and other conditions of employment,

ARTICLE 2
RECOGNITION

21  The Town recogiizes the Union as the sole and exclusive bargaining agent for the
purposes of collective bargaining in respect to rates of pay, wages, hours of employment and
other conditions of employment for the unit described below:

s Library Assistant,
« Dept. Assistants at Council on Aging, DPW, Executive Office, Recreation

¢ Principal Assistants at Police/Fire, Assessors, Board of Health, Building,
ConCom/Planning Board/Community Preservation, Town Clerk, Treasurer/Collectot,
Water/Sewer

Library Collections Manager

library Technology Coordinator
Library Adult Services Coordinator
Senior Services/Outreach Coardinator
Animal Control Officer

Benefits Coordinator

Youth Services Librarian

Payroll Administrator

Assistant Treasurer/Collactor

Energy Manager

Fconomic Development Director
Deputy Town Clerk

Public Heakh Nurse

DPW Business Managet

Recreation Director

Directar of Public Health

Building Commissioner

IT Director

Town Accountant

Treasurer/Collector

Principal Assessor
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79 The Union shall be notified of any new position created by the Town which
would be consideted a full-time or regular part-time position and shall be a subject of bargaining
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between the patties to determine its impact on the unit, In no case shall this impact bargaining
prevent the Town from creating a position or establishing a compensation schedule for this
position,

2.3 Bmployees working twenty hours or more per week shall be granted benefits
hereunder on a pro rata basis,

ARTICLE 3
NON-DISCRIMINATION

3.1 The Employer and the union shall not discriminate against any person on the basis
of tace, creed, color, national origin, sex, sexual preference, marital status, age, physical
handicap, political belief or affiliation, religious belief, or union activity.

ARTICLE 4
UNION RIGHTS

4.1 The Union shall furnish the Fmployer with a written list of Union. representatives
immediately after the designation of such representatives; and the Union shall notify the
Employer of any changes in the list of reptesentatives.

42 The Union Steward shall be granted reasonable time off from work with full pey
for the purpose of meeting with management to investigate, present and adjust grievances,
Permission for tine off shall be requested as far in advance as possible except in emergency
situations and where practical no less than twenty~four (24) hours in advance of the proposed

meeting fime.

43 Ifcollective bargaining meetings with management are scheduled duting working
hours, members of the bargaining team will be excused from work with full pay to attend such

meetings,

4.4  When the Town pravides an otientation for new employess or employees entering
the bargaining unit for the first time, up to one (1) hour shall be allotted to the Union and to the
new employees during which time & union representative may discuss the Union with the

employee,

4.5  The Town will provide space in Town Hall for 2 Union bulletin board.



ARTICLE 5
UNION SECURITY

51  The Unjon dues of employees covered by this Agreement will be deducted by the
employer from the wages of each employee covered by this Agreement who has signed an
authorization form for the deduction of such dues and presents it to the office of Finance Director
of the Town in accordance with the provisions of Section 174 of Chapter 180 of the General
Laws, as amended. The amount of such dues shall be in accordance with the Constitution of the
Union, as certified to the Finance Director from time to titne,

59  Tn accordance with the provisions of General Laws, Chapter 180, Section 17G,
the employer also agrees to deduct any agency service fee, as a condition of employment, from
the salary of every employee in the bargaining unit who has not executed an authorization for
deduction of Union dues as provided above.

53  Providing there is no equipment breakdown or personnel shortage, the Town ghall
remit to the Union Treasurer by direct deposit by the second pay period of the succeeding month
the deducted union dues and agency fees, together with a list of the employees from whose
wages, such union dues and agency fees shall have been deducted and the amount of such
deductions, The Town Treasurer shall require of the Union Treasurer such bond and in such
form as shall satisfy the Town Treasuret in accordance with the provisions of Section 17A and
17G of Chapter 180 of the General Laws. The Union further agrees that it shall indemmify and
gave the Town harmless against any claim, demnand, suit, or other form of liability that may atise
aut of or by reason of action taken by the Town for the purpose of complying with this Section.
The dues/service fee check shall be accompanied by an employes add/drop list generated during

the previous month.

ARTICLE 6
MANAGEMENT RIGHTS

6.1 The Town shall not be limited in any way in the exercise of the functions of
municipal management or government and shall have retained and reserved unto itself, without
bargaining with the Union, all the powers, authority and prerogatives of municipal management
or government, inctuding but not limited to the following examples:

6.2  The oparation and direction of the affairs of the Depattment in all of its various
aspects; the determination of the level of services to be provided; the direction, conirol
supervision, training and evaluation of the employees; the determination of employee
olassifications; the determination and interpretation of job descriptions; the planning,
determination, direction and eontrol of all operations and services of the department (and its

-units and programs); the increase, diminishment, change or discontinuation of operations, in
whole ot in part; the institution of technological changes, including computerization of the
revising of processes, gystems o1 equipment; the subcontracting of work; the alteration, addition
or elimination of existing methods, equipment, fac{lities or programs;



6.3  The determination of the methods, means, location, organization and number of
personnel of the department, including whethe to fill a vacancy or not; the assignment and
transfer of employees, the scheduling and enforcement of shifts, vacations, days off and working
hours; the assignment of ovetiime, the determination of whether or not goods or services should
be leased, contracted or purchased on either & temporary or permanent basis; the hiring,
appointment, promotion, demotion, suspension, discipline or discharge of employses for just
cause; the layoff or relief of employees due to lack of funds or of work or for any other reason;
the making, implementation, amendment and enforcement of such rules, regulations, operating
and administrative procedures, from time to time as the Town deems necessary, except to the
extent expressly limited by a specific provision of the Agreement,

6.4  During a state of emergoncy, the Town shall have the right to take any action
necessary to meet the emergency, The exercise of management rights under this scotion shall not
be subject to the provisions of Article 9 (Griovance Procedure) of this Agreement

6.5  There shall be no discritaination, restraint or coercion against any emplayee
because of membership or non-membership in the Union.

6.6  There shall be no Union activity on Town time except as specifically provided
herein.

ARTICLE 7
STRIKES AND WORK STOPPAGLS

It shall be unlawful for any employee to engage in, induce or encourage any strike, work
stoppage, slowdown o withholding of services by any employee.

ARTICLE 8
PROBATION PERIOD

81  Following their original appointment to the Town of Millis, a person shall
perform the duties of such position for a probationary period of twslve months before they shall
be considered a full-time employee in such position.

82  Employees shall enjoy all rights and benefits as provided by the collective
bargaining agreement except for just cause, until the term of this probation period has been met.

83  For those existing bargaining unit members receiving an appointment pursuant to
Article 13, the first twelve (12) months of continuous employment after the initial hiring date
shall be considered a probationary period. Within the first three hundred sixty-five (365) days if
the Town believes that the individual is not performing up to standards or the individual
determines that the position is not compatible, the individual shall be placed back into their most
recent previously held bargaining unit position and the incumbent of the position shall be laid off
and which layoff shall not be subject to appeal through the grievance procedure outtined in this



agreement.

84  The Building Commissioner shall have 18 months from the date of hire to obtain
any necessary state certifications pursuant to G.L. c. 143,

ARTICLE 9
GRIEVANCE PROCEDURE

91 A griévance is a dispute atising between tho parties concerning the application,
meaning or interpretation of a specific term of this Agreement,

Step 1, The union stewatd and/or representative, with or without the aggrieved cmaployee,
shall meet and take up the grievance or dispute, in writing, with the Drepartment Head within five
(5) working days of the date of the grievance or the employee’s knowledge of its occurrence.
The Department Head shall attompt to adjust the matter and shall respond to the steward, in
writing, within ten (10) working days. A grievance taken up at this step shall be in accordance
with the format set forth in Appendix B. The employer and the union expect smployocs and
supervisors to make sincere efforts to recongile their differences informally.

Step 2. If the gtievance remains unsettled, it shall be presented to the Town Adminisirator
in writing within ten (10) working days after the response of the Department Head is due. The
Town Administrator shall respond in writing within ten (10) wotking days of the presentation of
the grievance to hitm. ‘

Step 3. If the grievance remains unsettled, it shall be presented to the Select Board. The
appeal shall be submitted to the Select Board within ten (10) working days after the responsc of
the Town Administrator is due. The Select Board shall meet with the aggrieved and/or his
representative, and shall respond, in writing, within ten (10) working days of the presentation of
the grievance to them. :

Step 4, If the grievance remains unsettled, the union may request arbitration. Such a
request must be made within fifteen (15) working days after the reply from the Select Board.
Wiitten notice of the request for arbitration must be given to the Select Board. :

07  The American Asbitration Association pursuant to its rules and regulations shall
conduct the arbitration, Its decision will be final and binding upon the parties. No grievance
shall be subject to arbitration, unless the grievance, as stated in the request for arbitration filed
with the American Arbitration Association, claims a specific violation of a provigion of this
Agreement. Neither party shall have a tight in arbitration to obtain, and the arbitrator shall be
without power or authority to make any decision, which violates, or which would alter, add fo, or
detract from or madify the terms of this Agreement.



ARTICLE 10
WORK HOURS

10.1  Anemployee who works af least twenty (20) hours per week regularly and on a
consistent basis for a period of six months and who maintains continuous, regular employment
status shell be considered a benefitted employee. Upon written approval of the Town
Administrator and under special cireumstances (i.e, illness, injury, etc.) a benefitted employee
may wotk less than their customary scheduled hours per week for a specific, short term, not to
exceed three (3) months, without losing benefitied status.

0.2 The total hours of the normal work week for employees shall remain as is (refer to
Appendix F). Department Heads shall, in consultation with employees and notification to the
Union at east seven (7) cays in advance, have the ability to modify department employee
schedules based on the need of the departmont.

10.3  Inthe event that a shift or overtimne needs to be filled due to an emergency or a
staffing need, the department head shall have the authority to hald over or to call in department
personnel. If employees are called in, there shall be a two-hour minimur guarantee.

104 A flexible schedule may be established with the approval of the department head
and the Town Administrator.

10.5 A non-exempt employee required to work more than forty (40) hours per week
shall be compensated at the overtime rate of 1.5 times their base hourly rate for houts worked
over forty (40) hours.

10.6  All non-exempt employees who work a shift in excess of six (6) houss per day
shall be granted and take a regular meal period which shall be scheduled in the middle of the
normal workday. Time allowed for a meal period shall be a minimum of thirty (30) minutes and
ghall not constitute a part of the paid workday. Employee work schedules shall provide a ten
(10)-minute paid break period for per four (4) hours worked.

10.7  The Town of Millis Emergency Closing Policy in the Millis Personnel Plan shall
apply to non-exempt personnel.

ARTICLY 11
SENIORITY

11.1  Any metber of the bargaining unit shall have as a seniority date that date he/she
entered into the service of the Town of Millis as a petmanent employee. Bmployees hired after
Januvary 1, 2013, shall have as a seniority date that date he/she entered into the service of the
bargaining unit as a permanent employee. In the event of a resignation, the seniority date will be
the date the employee returned to employment,



112  Such a date shall be the determining factor as to scheduling vacation and personal
days.

ARTICLE 12
REDUCTIONS IN FORCE

2.1 The Town shall have exclusive authotity in determining the layoff of bargaining
unit members provided, however, that in the event that employees in the Department Assistant
category are to be laid off it should be done in reverse order of seniority, Within each job
classification, employees shall have bumping tights to lower classifications,

122 Anemployee who is laid off shall be placed on a recall list. Qualified employees
shall be recalled in order of seniority within job classification with the same bumping rights.

12.3 No new employees will be hired for any classification until the current recall list
for that classification is exhausted.

124 Inthe event of a layoff, affected employees shall be entitled to be cornpensated
for compensatory time and all vacation and personal days to which they are entitled as of the

layoff date.

12,5 An employee who is laid off due to a reduction-in-force and subsequently is
rehired by the Town within a period of two (2) yeats shall be crodited at that time for his/her
prior continuous service for the purpose of lengevity and vacation eligibility only. Shouid prior
continucus service have been worked on a part-time basis, said credit for such part-time
contimuous service shall be computed on a pro-rata basis for benefitted employees.

ARTICLE 13
VACANCY

13.1 ‘When the Town detetmines a vacancy will be filled, it will be posted on
Jepartment bulletin boards for aperiod of seven (7) working days. The Town, at its sole
discretion, may fill a vacancy with a temporary appointment for a period of up to 30 days,
This period may be extended with the mutual agreement of the union and the Town, The
Town Administrator shall notify the union in writing of the availability of a temporary
appointment, and the union shall have 5 business days from the date of notification fo
present a qualified union candidate(s) for the temporary position. The Town
Administrator shall interview the candidate(s) and determine if the union candidate(s)
is/are qualified for the temporary position. If the union fafls to present a qualified
candidate to the Town Administrator within five calendar days of notification, then the
Town, at its sole discretion, may hire a non-union individual for the temporary position.”
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13.2 Employees of the bargaining unit having the qualifications to fill a posted position
and desizing to be considered shall apply in writing,

13.3  The selection of an employee to fill a vacancy shall be made on the basis of merit
and fitness which shall include qualifications (including education, licenses, and degrees where
applicable), length of service and experience in the field and in the system, skill and ability, The
Town will be the sole judge of the foregoing ctitetia, provided that such judgment shall not be
exercised arbitrarily, capriciousty, or unreasonably,

13.4  Provided they are qualified, employees of the bargaining unit will be considered
before an individual from outside is appointed to fill a vacancy, but the Town reserves the right
to hire applicants not covered under the Agresment,

13.5  Any employse who applied for a position which was posted and not selected shall
be notified of the denial in writing,

13.6  Upon promotion or reclassification, an employee shall be placed no less than five
percent {5%) higher than their most recently held bargaining unit position rate.

ARTICLE 14
PERSONNEL RECORDS

14.1:  The Town Administrator’s office shall maintain the official employee porsonnel
files, Department heads may maintain files supporting departmental employees’ personnel
actions, Employees will be notified when items outside ordinary paperwork are placed in the
personne! file. The Town shall notify an employee within ten (10) days of the employer placing
in the employee's personnel record any information to the extent that the information is, has been
used ot may be used, to negatively affect the employee's qualification for employment,
promotion, transfer, additional compensation, or the possibility that the employee will be subject
to disciplinary action, Within five (5) business days of such & request, employees may review
their personnel files. The review shall take place at the place of employment and during normal
business hours, An employee shall be given a copy of his/her personnel record within five (5)
business days of submission of a written request for such a copy to the employer. An employee
may request, in writing, that material be removed from the file and, if denied, a written rebuttal
from the employee may be included in the permanent files. It is the responsibility of employees
to inform their departments of changes in their name, address, telephone number, marital status,
and person(s) to be nofified in an emergency and to notify the Town and the Retirement Board of
changes in their personal stafus to insure proper coverage in the health benefit, life insurance and
retirement plans, The Town shall not be required to allow an employee to review the employee's
personnel record more than quarterly in a calendar year; provided, however, that the notification
and review catised by the placing of negative information in the persohnel record shall not be
deemed to be one (1) of the four (4) annually permitted reviews.

11



ARTICLE 15
PEREORMANCE APPRAISAL SYSTEM

The Performance Appraisal System is for the improvement {o the effectiveness and
efficiency of Town services and increases the effoctiveness of employee’s job performance by
providing a toal and process for identif ing individual accomplishments and areas in need of
improvement, The employee shall be provided with a copy of the performance appraisal and

shall have the right to file a response.

ARTICLE 16
JIOLIDAYS

16.1 Rach benefitted employee shall be granted leave with pay on the days designated
by law for observance of the following holidays:

New Year’s Day Coluisbus Day

Martin Lather King Day Veteran’s Day
Washington’s Birthday Thanksgiving Day
Patriots Day Day after Thanksgiving
Memorial Day Independence Day
Juneteenth Christmas Day

Labor Day

16.2  If any of the paid holidays named above in Soction 1 fall within a vacation period,
employess shall not be charged a vacation day for the holiday.

16,3 Benefitted employees shall receive a day’s straight time pay for each of the above
twelve holidays whether or not they are scheduled to worl on such days. A day’s pay fora
holiday shall be one-fifth (1/5) of the weekly straight time salary.

164 Time off shall be granted for paid holidays falling on Saturday or Sunday. Time
off for the Saturday holidays shall be on the preceding Friday. Time off for the Sunday holidays

shall be on the Monday following the Sunday holiday.
16.5 Holidays observed on a Monday will no longer require unit members who work

10 or 11 hours on Mondays to make up work houts on Woednesdays, All members shall receive
holiday compensation in accordance with scheduled hours of work on such occasions,

ARTICLE 17
VACATION

17.1  Vacation shall accrue year to year on the employee’s anniversary date according
to the following schedule:

i2



£, At the time of hire, new employees will accrue vacation time in the first
year and are eligible to use up to one week of vacation between 6 months and one year of

employment,

b. Vacation leave of two (2) weeks with two (2) weeks’ regular pay shall be
granted to employees who have been employed by the Town for at least one (1) year but less
than five (5) years based on the employes’s anniversaty date of employment. At the time of hire
the Town may offer a mazimum of three weeks’ vacation to & new employee deemed by the .
Town Manager to have the experience and longevity of career to warrant such allocation,

C. Vacation leave of three (3) weeks with three (3) weeks’ regular pay shall
be granted to employees who have been employed by the Town for five (5) consecutive years but
less than ten. (10) years based on the employee’s anniversary date of employment,

d. Vacation leave of four (4) wesks with four (4) weeks’ regular pay shall be -
granted to employees who have been employed by the Town for ten (10 consecutive years but
less than twenty (20} years based on the employee’s anniversary date of employment,

e. Vacation leave of five (5) weeks with five (5) weeks’ regular pay shall be
granied to emnployess who have been employed by the Town for fifteen (15) years or more based
upon the employee’s anniversary date of employment,

172 Vacation leave shall be approved by the Department Head in advance, The
employee shell provide at least twenty-four (24) hours’ notice of taking vacation and personal '
time, With regard to personal time, if an emergency exists, the employee will endeavor to
contact his supervisor as soon as possible, The employee shall provide at least forty-eight (48)
hours’ netice of taking vacation time, and twenty-four (24) hours’ notice of taking personal

time.”

17.3. No employee shall carty over more than fifteen (15) days of vacation time past
their anniversary date.

ARTICLE 18
SICK LEAVE

18.1  Employees shall accrue sick leave with pay at the rate of .0577 per hour for each
hour of actual service cumulative to 180 sick days. Sick leave accrual will be adjusted for
periods of Worker’s Compensation, Sick leave may only be used when an employee is unable to
work because of illness ot other physical incapacity or for medical appointments.

182 When serious illness in an employee’s immediate family, as defined by the
FMLA or if someone living in the immediate household tequires histher presence for medical
issues, family or household sick leave usage may be up to five {5) days per year. Immediate
household is defined as someone who has cohabitated with the employee for at least a vear.

18,3 Where the Town Administrator has reason to believe that sick leave is being
abused, he/she may require the submission of satisfactory medical evidence from a qualified

13



health cate professional, Such request shall be made in writing within ten (10) calendar days of
either the date of suspected abuge or retumm of the employee.

Yailure of an employee to present such satisfactory medical evidence within ten (10)
calendar days after such written request hag been made by the Town Administrator, but in aiy
event not later than ten (10) calendar days subsequent to refurn to work, may, at the disoretion of
the Town Administrator, result in the absence being treated as absence without pay.

Satisfactoty medical evidence shall congist of a signed statement by a licensed physician,
physician’s assistant, nurse practitioner, chiropractor, or dentist that he/she has personally
examined the employee; a statement that the employee was unable to perform his or het duties
due to the specific iliness or injury on the daysin question; and, the prognosis for the employee’s
return to work.

184  Sick leave may not be granted unless the employes or & representative notifies the
appropriate supervisot, -

18.5 The Town Administrator reserves the tight to request a doctor’s note verifying the
need for sick leave after three (3) consecutive days of sick leave use, or if the Town obsetves a
pattetn of abuse of sick leave. 1t shall do so in writing with a reason for said request.

18.6  Employees who have sick leave oredits and who are injured on the job and receive
Wortker’s Compensation shall, on request, be paid such sick leave payments so that, when added
. to Worker's Compensation payments, it will result in the payment of their full salary in
accordance with the provisions of M.G. L. Chapter 152. The total vahue of such sick leave
payments shall be computed to its equivalent and charged against sick leave credits accordingly.
In 1o case shall an employee receive total compensation in excess of full pay.

18.7 Bargaining Unit Members may have access to the Sick Rank as outlined in
Appendix B of this collective bargaining agreement,

18.8 Upon retirement oply, an employee shall be entitled to sick leave buy back
payment that equals one-quarter (1/4) of his/her unused accumulated sick leave, provided such
paytment does not exceed Two Thousand Two Hundred ($2,800) Dollats.

ARTICLE 19
ITAVES OF ABSENCE

19.1 Bercavement Leaves: Upon the death of any member of the employee’s
immediate family (wife, husband, father, mother, father-in-law, mother-in-law, children,
stepchildren, sister, brother, stepfather, stepmother), the employee shall be granted leave with
pay to the extent necessary but not to exceed three (3) working days. One day’s leave with pay
shall be granted in the event of  death of the employee’s grandparents, sister-in-law, brother-in-
{aw and the eraployse’s personal aunt or uncle or grandchild.

14



19.2° Jury Duty: Ifan employee is called to jury duty and tequited to be present in
court, he or she shall be entitled to an amount equal to the difference between his or her normal
compensation of eight (8) hours of pay of straight time and the amount, excluding any travel
allowances, received from the court upon presentation of evidence of the amount paid by the

cotrt,

19.3  Parental Leave: The Town will provide leave in accordance with Massachusetts
General Laws, Chapter 149, Section 151B, Section 11A. Leave will run concurrently with the
Town of Millis Family Medical Leave as outlined in policy.

194  Military Leave: The Town will provide military leave in accordance with
+ Massachusetts General Laws, Chapter 149, Section 52A.

19.5  Family Medical Leave: The Town will provide family medical lezve in
accordance with the Family Medical Leave Act,

19.6  Small Necessities Leave: The Town will provide leave in accordance with the
Small Necessities Leave Act,

197  Unpaid Leave:

Employees whe have completed their probationary petiod may be granted an unpaid
personal leave of absence for up to one (1) month. Requests for leaves of absence will be at the
Town Administrator’s sole discretion and not subject to the grievance procedure,

All requests for onpaid leave of absence must be made in writing and be submitted thlrty
(30) calendar days, when possible, prior to the first day of the requested leave time.

The employee must return from the unpaid leave at the designated date in order to be
guaranteed the same position as that occupied prior to taking the leave. An employee failing to
return at the conclusion of the Jeave period shall be considered to have resugnod Said
determination of this resignation shall not be subject to the grievance provision of this
Agreement,

19.8  Personal Leave: Hach fiscal year, all members of the bargaining wnit shall be
grented thres (3) personal days off with pay. Eligible pari-time ernployees shall be granted thres
(3) days on a pro rata basis,

ARTICLE 20
JOB CLASSIFICATION

20.1  An employee who believes his or her position should be classified by different

title and/or in. a different pay grade shall have the opportunity to request a hearing on the matter
before the Personnel Director,

15



20.2  Any such request should be submitted to the employee’s department head in
simple written foxm,. The request should include the reasons for the request.

20,3  Following a review of the request, the department head shall forward it to the
Personnel Director together with a written recommendation and the reasons therefor,

204  Approved changes in classification and/or pay grades shall be effective upon
epproval by the Board of Select Board and must be ratified at the next Town Meeting. If
iatification is not obtained, the position will be returned to the previous grade.

ARTICLE 21
WAGES

21.1  Wage Adjustments:

FY23 2% (retroactive to July 1, 2022)
FY24 0%
FY252%

21.2  Appendix A shall be the salary schedule for all bargaining unit members.

213 At the discretion of the Town, all bargaining unit membets shall be paid through
Ditect Deposit.”

ARTICLYE 22
LONGEVITY

921 All benefitted employees are eligible for longevity payments based on the
completion of years of service to the Town as follows:

At completion of five (5) years as a benefited employee, $900 per year;

At completion of ten (10) years as a benefited employee, $1,000 per year;
At completion of fifteen (15) years as a benefited employee, $1,100 per year.
At completion of twenty (20) years as a benefited employee, $1,200 per year.

222 Said payments shall be made on tho anniversary of their date of hire,
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ARTICLE 23
UNIFORM, PROTECTIVE CLOTHING AND MILEAGE

23.1  Employees as defined in Section 23.2 below shall receive a clothing allowance in
the amount specified annually,

232 The Director of Public Health shall be allowed One Hundred ($100) Dollars in
annual reimbursement upon submission of acceptable receipts,

The Building Commissiener and Animal Conirol Officer shall be allowed Five Hundred ($200)
Dollars in reimbutsement upon submission of acceptable receipts.

233 Employces shall be compengated at the rate for mileage as approved by the LR.S,
for the use of personal motors vehicles as authorized by the appropriate department head,
Mileage for travel within the town shall be based on actual odometer reading. Authorized
mileage out of town shall be based on the MapQuest mileage botween town hall and the

destination,

ARTICLE 24
COMMITTEE ON POLITICAL ACTION

241 The Town will allow voluntary contribution deduction authorizations from
employees in the bargaining unit for contributions to SFIL Committee on Political Education
(COPE). The Town, upon demand of the Unjon and & forty-five (45)-day notice in writing to the
Town, will deduct the authorized amounts from individual employees’ paychecks and remit
those sums to SEIU, Local 888, along with a list of employces who have had amounts deducted
and amounts for each of those employees,

ARTICLE 25
SEVERABILITY AND SAVINGS

251  Should any provision of this Agreement contain a conflict with a municipal
personnel ordinance, bylaw, rule or regulation or any statute as defined in General Laws, Chaptor
1508, Section 7, the terms of this Agreement shall prevail.

25.2. The Union and the Town agres that each had a right to bargain for any provision
that they wished in this contract and each expressly waives the right to reopen the contract for
any further demands or proposals that could have been made prior to the effective date of the
contract and that the present contract constitutes the complete agreement on all matters and that
if othet proposals have been made, they have been withdrawn in consideration of this

Agreement,
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ARTICLE 26
DURATION

26.1 The provisions of this Agreement will be effective July 1, 2022, and will remain
in full force and effect through June 30, 2025, or until such time thereafter as a new agreement is
signed. This Agreement shall be automatically renewed for a period of one (1) year unless by
January 1, 2025, cither party notifies the other in writing to terminate, amend, or modify any part

of this Agreement.

For the town of Millis For the Union

-~ /}W bl Do/

gjﬁt‘ﬂﬁ( Linds [
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APPENDIX A - Salary Tables

APPENDIX B - Sick Leave Bank

APPENDIX C- Authorization for Payroll Deduction of Union Dues

APPENDIX D ~ Grievance Form
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APPENDIX B
SICK LEAVE BANK

A Slck Leave Bank for use by eligible employees shall be established, subjact to ths following terms and
condlticns;

The Stok Leave Bank Is designed for use by employass who are undsigoing a profonged iflness or
disablity and who Intend to rettm fo work immediately after the prolonged finess or disability, Prolonged
disability or linass Is construad to be an shaence of twenty (20} consecutive working days or more,

The Sick Leave Bank shell maintaln & maximum of one hundred fifty (160) days. Any unused days
remalning In the Slck Leave Bank will be cartied forward to be used in subssquent years.

To he eligible for the benefits of the Slck Leave Bank, an employes must donafe fo the Bank one (1) day or
one (1) pro rata day from accumulated sick leave by August 18t of sach fiscal year, sxcept or in the case of
a new employee, within seven (7) months of hisher first workday. The total contribution per employee per
year shall not exceed two (2) days. If no.days from the bank are Usad each yaar the contribuled days shall
ba retumad to e contribuling employees’ balance. If some days are used from the bank, the remaining
days above 150 af year end shall be ratumed o the employses on & proportlonate basls based on number
of days donated, :

To b sligible for Sick Leave Bank bensfils, the appilcant must have accumulated at the beginning of the

ntolenged llingss twenty percent {20%) of the maximum accumulated slok days avaflable fo the employes

since the beginning of his/hear employment. Further, the employse must have exhausted hisher
acoumulated sick days during the prolonged finess or disability before being eligible for Sick Leave Bank

beneflts,

Employees using the henefits of the Sick Leave Bank must sign a Sick Leave Agresment In which they
state their intant to refumn fo service immediately after the prolanged inass or disablity for & minimum of
the length of the Leave and to mest af! terms of the regulafions, Default of this signed Agreement for
reasons other than permanent disabiiity or death of employse wil! result tn refunding to the Town of Millis
. the full amaount of the salary received while covered by sick leave from fhe Sick [eave Bank.

No leave benefits will acorue for the period that Sick Leave Bank time Is belng utiffzed,

The Sick Leave Bank shall be administerad by & Sick Leave Bank Committes of two {2) members, which
shall have the authorlty to make further regulations, consistent with the terms of this Arficle

Ths Sick Leave Bank Commitee shafl determine the eligibility for the use of the Bank and the amount of
leave to be granted, except that the inifial grant of sick leave to an eligible employes shall rot excsed
twonty (20) days. Additional granis may he given at the discretion of the Sick Leave Bank Committee,
Efigibilly requirsments for addifional granting of leave may be walved by the Commiitee depending on the
cirsumstances of an individual case,

The Sick Leave Bank Commitiee shall consider at least the following sriteria in administering the Sick
Loave Bank and in determining efigibiity and the amount of leave;




o Adequate medical evidence of serlous llness or disability, as determined by the Sick Leave Bank

Committes in lts sole discration;
o Length of service in the Town; and
o Proprisly of the use of previous sick leave.

The Sick Lsave Bank Committee may establish ofher criteria and may sesk adiional medical opinions
fram an employees’ physlclan and evidence of the setlous liness or disabillty.

Dacistons of he Sick Leave Bank Commiitee are final and binding and are not subject fo the grievance
procedure, '

" iy ke e m——
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LOCAL B&8
Sy

SEIU Union Membership and Dues Card
g Togaihes Join together for a stronger voice on the job

Membership Auhodzation:
Yas, [ want fo join with my fellow employees and become a member of SEIU Local 868 (“SEIL"). Effective Immediately, | hersby request and accept

membership in Service Employees nternational Unlon (SEIU) Local 888 - and authorlze SEIU Local 888 fo act as my excluslve representative
in callective bargahning over wages, bensfits, and other terms and conditions of employmet. | agrse fo be bound by the Constitution and
Bylaws of the Service Employees Intetnational Union and SEIU Local 838. | unclerstand that In arder to establish and maintain membership In
good standing, | am obligated to pay dues and assessments as duly adopted by SEIU Local 888.

Signature: Date:

Dues Dedugiion/Check-off Authoiizaion: | heraby authorize & direct my employer to deduct from my earnings - & to fransmif to Seivice Employees
International Union (SEIU) Local 888 - membership dues in the amount established or revised by SERJ Local 888 in accordance with the SEIU
Local 888 Constilution and Bylaws. if for any reason my Employer fails to make a deduction, | authorize the Employer to make such deduction
In the subsequent payroll period. SEIU Local 888 Is authorlzed to deposit this authorization with my curcent Employer(s) & with any other
Employer(s) under contract with Local 888 In the event | change Employer or obtain additional employment - and is authorized fo redeposit
this authorization with any Employer under contract with Local 888 if my employment with that Employer terminates and | am later rehired.

ignature: Date:

Dues fo SEIU are not tax deductible as charitable contributions, however they may be tax deductible. Please consult your tax professional,

Legal Name (Pring). Birthdata: Gender; [ Mals G Famals
Address (Street): Gity: State: Zip Code:

Peraonal Email {Prin): Home Phone:

Work Email (Prin): Work Phone:

Bast way fo reach you: Bast Time: Cell Phone™

EMPLOYMENT INFORMATION:

Employer: Employes ID#:

Department: Work Stte!

Job Title: Hire Date:

*By providing my phone mumber, | undersiand the Service Employees International Union, ts local unjons, and affilales may use automated calling
fochnologles and/or text massage me on my cellulsr phone on a pariodic basis. SEIL will never charge for text message alerts. Carriar message and data
rates may apply fo sueh alerts. Text STOP fo 787763 to stop recelving messages. Taxf HELP to 787753 for more information.

COPA Authotization: Joir the Committee on Political Action with COPRA.

Yes! | want to defend my benefits and help working famlilles and | know we can only do that if we stand fogather. | hereby authorlze my
amployer to withhold the indicated amount per week to forward to SEIU Local 888 (SEIL”) as a contribuion to SEIU Cotninittes on Polltical Action

("SERU COPA"). My signature shows that | agree with the terms below. O $3 1 $5 0 $9 o upgrade my donation$

FIRST NAME;: LAST NAME:

SIGNATURE: DATE;

This authorization Is made voluntarily basad on my specific understanding that: 1) | am nat required to sign thls farm or make valtintary contributions fo SEIU GOPA as a condlllan of my
emplaymont or tertberskilp In the enlen; 2} 1 may refuse ko contribute wilhout reprisal; 3} Undar taw, only unlon members and execulive f adminiskeativa staff who are U.8, Clizens or lawiut
permanent residants aro eliglhie to contribule to COPA; 4) The contribution amounts on this formvare merely suggestions, and | may contribute mors or less by this or ather means without
fadr oFfavor or disadvantage from SEIU or my employar; 5) SEI COPA uses tha maney It recalves for polifical purposes ~ including, hut not lingited to, making contifbutins to and
expandiiures on behalf of candidates for faderal, state, and local officas - and addressing pollleal issues of publie importance, This authotization shall vemaln in effect untl revoked by me In

wiiting via U.S. mail to SER.

Contributions or glfts to SEIU GOPA are not tax deductible as charitable contributions,
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GRIEVANCE FORM

Filed with Employer on: / /
Filed at Step: D] l:] 2 |_—_| 3
Steward:
MEMBER INFORMATION
Member’s Name: Personal email:
Home Address: Work Phone:
City, State, Zip Code: Home Phane:
Work Address: Cell Phone:
City, State, Zip Code: Fax:
Job Title: Shift: Oer Oepr
Employer: Date of Hire: /[
GRIEVANCE INFORMATION
Date of Occurrence or Knowledge:  / I [] Ongoing

Articles/Provisions violated: All relevant provisions of the collective bargaining agreement including
but not limited to:

REMEDY

PLEASE SIGN

Signature of Member: Date: / /
For the Union: Date: / /

SEIU Local 888 - 25 Braintree Hill Office Park, Suite 306 - Braintree, MA 02184



